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Recent developments in the German labour market have been attracting the attention of
social science labour market researchers and labour process scholars over the past
years: There has been a particular focus on the question whether and how German
unification contributed to alterations of the established labour market institutions and
employment regulations of the ,coordinated capitalism’ of the German type. From the
mid 1990s onwards, the experience of about a decade of stagnation with rising
unemployment and low economic growth rates fuelled inquiries into the pathogens of
the ,sick man of Europe’. Strong changes in labour law and benefit regulations (‘Hartz-
Gesetze’) that had been put into effect by the then social democratic - green government
(1998-2005) to combat that stagnation changed deeply rooted institutions in such a
fundamental way that these changes became a prominent subject of analysis. In
particular, the astonishingly successful surmounting of the financial- and the following
economic crisis in the final years of the millennium’s first decade generated research on

the ‘Job Wunder’ (Dustmann u. a. 2014)(Knuth 2014).

However, besides these relatively specifically describable and chronologically locatable
incidents on the labour market there is some questioning about how far the German
social system of production and with it its employment model - attuned to industry
rather than services and embedded in a male breadwinner oriented Bismarckian
welfare state - has undergone some fundamental change over the past two decades
generating new challenges. Apart of an accelerated long term trend of tertiarization the
expansion of low wage work, frequent use of atypical forms of employment (Walwei
2014) and rising inequalities in income distribution barely compensated by the
activation turn in social policy signal structural change (Apitzsch u. a. 2015) (Eichhorst
2015). To this background debates on risks of old and new labour market dualization as
well as the quest of a living wage for a rising share of individuals and households
indicate new and ongoing challenges for the German coordinated capitalism and a
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society characterized by changing family and gender relations and rising ethnic diversity

(Eichhorst/Marx 2012; Gottschall/Schroder 2013).

The symposium will address some of these questions. It aims at giving insights into
ongoing scholarly research done by applying diverse disciplinary and empirical
approaches. It is organised by the German Association for Social Sciences in Labour

Market Research (SAMF) e.V. (www.samf.de)
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