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www.genderpaygap.en

FINAL CONFERENCE
“Strategies against Gender Pay Gapping”,

of the project “ Gender Pay Gap: New Solutions to an old problem”

which will be held in June 8" 2016, in Zagreb, Croatia in the
European Parliament — Information Office in Zagreb, Trg Augusta Cesarca 6.

hosted by partners on the project
and with organizational support of

Ombudswoman for Gender Equality of the Republic of Croatia.

New solutions
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et GENDER WAGE WATCHERS
The EU informal Network - Gender Wage Watchers is formed by partners on the project from Austria,

Belgium, Croatia, Estonia, Germany, Spain and Sweden who are trying to find solutions to close the gender
pay gap, one of the most known discriminatory practices in the labour world.

This project is funded by the PROGRESS Programme of the European Union
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9:00-9:30

Registration and welcoming of the
guests

9:30-10:00

Opening statement

e Welcoming word and opening
of the conference
AnamarijaTkalCec, CESI

e Welcoming word and Efforts
made for implementation of
equal opportunites in the
labour world - Visnja Ljubigic,
Ombudswoman for Gender
Equality

10:00-10:30

Introduction of the project “Gender Pay
Gap - New solutions for an old problem”

Gender Wage Watchers on the action
Anamarija Tkal¢ec, CESI

Common findings of the project,Nadja
Bergman, L&R and Elvira Gonzéalez
Gago, external consultant

10:30-11:00

Coffee break

11:00-12:30

Outcome of the project “Gender Pay
Gap - New solutions for an old problem”

Country specific findings and overview
of the actions done

Germany — Alexandra Scheele

Spain — Mercedes Valcarcel/Cristina
Castellanos

Belgium — Hildegard Van Hove
Estonia — Liina Osila

Austria — Nadja Bergman

Croatia — Maja Gergori¢

12:30-13:30

Gender pay gap in elderly age

Union for Retired Persons — Jasna
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GENDER WAGE WATCHERS

The EU informal Network - Gender Wage Watchers is formed by partners on the project from Austria,
Belgium, Croatia, Estonia, Germany, Spain and Sweden who are trying to find solutions to close the gender
pay gap, one of the most known discriminatory practices in the labour world.

This project is funded by the PROGRESS Programme of the European Union
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“eg-check.de” -
equal pay

a tool-box for testing

Importance of legal mechanisms

Presentation “PPIINA”

Petrovi¢, Croatia

Andrea Jochmann-Ddéll, Germany

Sandra Konstatzy, Ombud for Equal
Treatment, Austria

Ignacio Gil Osés, Spain

13:30-14:30 Lunch Buffet
14:30 — 14:45 | Presentation of Belgian Law on Gender | Hildegard Van Hove, Institute for
Pay Gap Gender Equality, Belgium
14:45 — 15:10 | Presentation “15:57” Gertrud Astrom, expert and support
on the project
15:10-16:00 Talk on strategies of collaboration and | Representatives of Unions
joint actions
16:00-16:25 Final comments, Wrapping up and
conclusions
16:25 - 17:00 | Informal gathering with coffee

For all questions please contact Anamarija TkalCec in CESI — Center for Education,
Counselling and Research, Zagreb, Croatia: anamarija.tkalcec@cesi.hr, Nova cesta 4, 10
000 Zagreb , tel: + 385 1 24 22 800
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GENDER WAGE WATCHERS

The EU informal Network - Gender Wage Watchers is formed by partners on the project from Austria,
Belgium, Croatia, Estonia, Germany, Spain and Sweden who are trying to find solutions to close the gender
pay gap, one of the most known discriminatory practices in the labour world.

This project is funded by the PROGRESS Programme of the European Union




